
 
 

INTERNATIONAL SOCIETY FOR TRAUMATIC STRESS STUDIES 
CODE OF CONDUCT 

FOR PROGRAMS AND ACTIVITIES 

 
The International Society for Traumatic Stress Studies (“ISTSS” or the “Society”) is an 
international interdisciplinary professional organization that promotes the advancement and 
exchange of knowledge about traumatic stress. It is committed to providing a safe, productive, 
and inclusive environment for all program participants and ISTSS staff.  
 
The Society promotes and maintains an atmosphere of openness, respect, dignity, and mutual 
learning. It prioritizes the need to create a professional atmosphere that is inclusive and 
collaborative, free from intimidation or discrimination for all, and in which all participants are 
treated with courtesy and respect and feel safe and valued. As an organization, ISTSS and its 
members value respectful communication, including professional disagreements and critiques to 
advance diverse viewpoints, and are committed to avoiding actions or communications that could 
reasonably cause another person to feel uncomfortable.  

In pursuit of those ideals, the ISTSS expects all participants in ISTSS-related programs and 
activities, including, but not limited to, attendees, speakers, volunteers, exhibitors, ISTSS staff 
members, service providers, and guests to abide by this Code of Conduct for Programs and 
Activities (“Code”), whether participating in person or virtually. “Programs and Activities” include 
annual or other ISTSS meetings (e.g., conference programming, scheduled social events, dinner 
or bar activity) and pre-meeting institutes; ISTSS board, committee, task force, and special 
interest group meetings; and postings on ISTSS social media, listservs, and the like.  

I. Conduct in Violation of the Code 

 

The following conduct, behavior, or action will constitute a violation of the Code: 

 

A. Harassment 

Harassment undermines the integrity of ISTSS, and any conduct occurring in connection with 
Programs and Activities that is determined to be harassing or discriminatory in any manner will 
constitute a violation of the Code. 

For purposes of this Code, “harassment” is broadly defined. It includes unwanted hostile, or 
offensive actions or behavior. Sexual harassment includes any unwelcome sexual advance, 
request for sexual favors, or other unwanted conduct of a sexual nature. Identity harassment 
includes unwelcome comments to another person about aspects of their identity, including 
gender, gender identity or expression, race, color, national or ethnic origin, religion or religious 
belief, age, marital status, sexual orientation, political beliefs or philosophy, disability status, 
veteran status, or any other personal characteristics.  
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Harassment can occur in both public and private places and be carried out by verbal, non-verbal, 
graphic, physical, written, electronic, or other means. It may involve a single action or multiple 
actions, but it excludes minor slights and annoyances. Further information regarding behavior 
constituting harassment may be found in the “ISTSS Anti-Harassment Policy for Programs and 
Activities.”  

B.  Intimidation or Disruption 

Any conduct, behavior, or action occurring in connection with Programs and Activities that is 
designed to be, or has the effect of being, intimidating, disruptive, abusive, or bullying will 
constitute a violation of the Code. Such conduct may include, without limitation, the unanticipated 
and unwarranted interruption or other disruption of a presentation or other element of an in-person 
or virtual meeting; refusal to comply with the instructions of a program moderator or ISTSS leader 
(e.g., board member, committee chair, special interest group chair) or staff member; threatening 
or otherwise abusive written or oral statements; and physical or online stalking.  

C. Unauthorized Recording or Reproduction of Program Content  

 

Without the express prior written consent of ISTSS, participants in Programs and Activities may 
not record or otherwise reproduce all, or a portion, of any Programs and Activities by audiotape, 
videotape, or similar means (through use of any equipment, including cellular telephones). Such 
unauthorized reproduction will constitute a violation of the Code and could separately lead to 
allegations of copyright infringement or plagiarism.  

 

D. Presentation or Posting of Unauthorized Content 

 

Without the express prior written consent of ISTSS, speakers and moderators in Programs and 
Activities may not present material, orally or in writing, that (i) varies from the content submitted 
and approved by ISTSS for presentation; and/or (ii) ties their presentation to product 
announcements or solicitation for services. Neither speakers nor moderators may present or post 
material (e.g., through oral presentation, slides, or social media) that (i) plagiarizes another’s 
work; and/or (iii) could reasonably cause emotional distress to an individual of another gender, 
gender identity or expression, race, color, national or ethnic origin, religion or religious belief, age, 
marital status, sexual orientation, political beliefs or philosophy, disability status, or veteran status. 
Neither speakers nor moderators may revise Program material after a presentation and then post 
it without making clear that it has been changed from the original. A finding of an action described 
in this paragraph will constitute a violation of the Code.  
 

E. Other Misconduct 
 
Other conduct, behavior, or action in connection with Programs and Activities deemed by ISTSS, 
in its sole and absolute discretion, to be contrary to the best interests of the Society will constitute 
a violation of the Code.  

 

II. Investigation 

ISTSS will promptly investigate all alleged Code violations. The nature and type of investigation 
conducted, and the individuals involved in determining the outcome of the investigation, will vary 
depending on the nature, scope, and severity of the alleged incident(s). The investigation may 
include interviews with individuals alleged to have been involved in, to have witnessed, or to have 
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knowledge of the alleged incident(s), as well as requests for written statements from such 
individuals. Information regarding the report and the individual(s) submitting a report will be kept 
confidential to the extent reasonably possible. ISTSS cannot, however, guarantee absolute 
confidentiality as some disclosure may be necessary to conduct an effective investigation and 
take effective remedial action.   
 
Given the often private nature of harassment, the Society asks that any individual who believes 
that they have been the subject of, or have witnessed, an incident of harassment report the 
incident to the ISTSS Executive Director immediately. The report may be oral or in writing, 
although writing is preferred and may be requested during an investigation. The report should 
include: (i) the names of the individual(s) allegedly committing the harassment and the name (or 
identity, to the extent possible) of the individual(s) allegedly being harassed or intimidated; (ii) the 
specific conduct alleged; and (iii) the identity of any witnesses to the alleged harassment. Failure 
to report such harassment promptly and properly may affect ISTSS’s ability to respond. 
 
III. Adverse Action 

ISTSS may take action it deems necessary and appropriate in response to its determination that 
an individual or individuals have violated the Code, or that an individual or individuals have made 
an allegation of a violation in bad faith. Adverse action may include, but not be limited to, censure, 
reporting of the violation to a third-party employer, curtailment or revocation of opportunities to 
attend or otherwise participate in Programs and Activities, and, with respect to ISTSS members, 
referral for disciplinary action. In its sole and absolute discretion, ISTSS has the authority to 
remove a participant immediately from Programs and Activities without warning or refund of any 
fees associated with participation. In addition, ISTSS may take such other remedial measures as 
appropriate to remedy any violation it finds. 
 
IV. Retaliation Prohibited 

 
ISTSS will not retaliate, or tolerate retaliation of any kind, against any member or other participant 
in Programs and Activities that makes a good faith report of a Code violation or cooperates in an 
investigation of same. Any individual found to have engaged in such retaliation will be subject to 
adverse action, including, but not limited to, censure, reporting of the violation to a third-party 
employer, curtailment or revocation of opportunities to attend or otherwise participate in Programs 
and Activities, and, with respect to ISTSS members, referral for disciplinary action.  
 
The Board of Directors may amend the Code from time to time. Members will be advised of any 
such amendments.   
 

Acknowledgement 
 

I acknowledge that I have reviewed the ISTSS Code of Conduct for Programs and Activities and 
will comply with its terms as a condition of my participation. 
 
Print Name: ____________________________________ 

Signature:   ____________________________________  Date: _________________________ 
 


